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The East-West Center and the GEM Effect 

Gender Equality Multiplier
For nearly six decades, the East-West Center has provided transformative
 educational, leadership, and capacity-building experiences for change makers
across the US–Asia Pacific region who return home to positively impact their
communities.  
       We have empowered thousands of future women leaders who have thrived
in our diverse and inclusive community and sensitized future male leaders to the
importance of gender equality. Today, many have a gender equality multiplier
effect (GEM) in their professions, communities, and in the region.
       Their accomplishments contrast sharply with the persistent reality of gender
inequality in the world today. No country has reached gender equality in practice,
and some 90 percent of countries still have at least one gender discriminatory
law. Lack of opportunity harms not only women but their communities and
countries, deprived of their full contributions to governance and the economy.
Research demonstrates that advancing women’s equality can add $12 trillion to
global growth.*  
       In response, all UN member countries have adopted the 2030 Sustainable
Development agenda, including Goal 5, seeking to “promote gender equality
and the empowerment of women and girls.” It is a crosscutting goal, necessary
to the success of other goals. SDG5 declares that by 2030 all women and girls
must enjoy equal access to quality education, economic resources, and political
participation as well as equal opportunities with men and boys for employment,
leadership, and decision-making at all levels. 
       Addressing such critical issues of common concern is the East-West Center’s
mission. We are committed to gender equality, which we advance in five ways: 
n    Empower leaders through advanced education and training with a gender lens
n     Provide evidence-based data and informed analysis about gender-related issues
n    Support the legal rights of women and children  
n    Engage communities, global coalitions, networks, and partnerships in 
       support of UN Sustainable Development Goal 5 
n    Contribute to scholarly work on women and leadership

* McKinsey Global Institute. 2015. The Power of Parity.

Brianne West
Founder, Ethique, New Zealand, whose
beauty products use little water and no
plastic

‘‘The connections the Center helped memake increased demand for my  products
by 500 percent. I am now  expanding into
the US market and  building a new factory.
I expect to meet my goal of saving Earth
from 1 million plastic bottles.’’

Van Anh Nguyen
Director of CSAGA, Vietnam (left) with
mentor Amanda Ellis, former Ambassador
to the UN in Geneva and Head of 
the New Zealand Aid Program, on
 secondment to the East-West Center 

‘‘The incredible network of East-WestCenter alumni provided great contacts for
my international roles. As a mentor to Van
Anh, I was able to draw on my experience
managing large budgets to support
CSAGA’s critical mission of advocating for
the rights of women and children vulnerable
to violence in Vietnam. We have both
learned a lot from each other.’’

From the cover

Linda Furuto
Associate Professor of
 Mathematics Education,
 University of Hawai‘i at Mānoa
with Nainoa Thompson,
 Master Navigator

‘‘The Center’s Asia PacificLeadership Program gave me
the chance to work with local
and global organizations while
bridging traditional wisdom 
with 21st-century learning.
As a  recipient of the Nainoa
 Thompson Scholarship, I was
able to work closely with the
Polynesian Voyaging Society,
UH, and the EWC, and these
 relationships have helped me
navigate the past 10 years of 
my life.’’

Yang Zhang
Chairperson, Dalian Star
 Foundation, China, which is
 pioneering a model for  bringing
care services to autistic
 children and the elderly

‘‘The EWC women’s leader-ship program was intensive,
 innovative, and progressive. 
It helped me to answer the
biggest questions of my life.’’

Enly Saeni
US–South Pacific Scholarship
recipient, Solomon Islands

‘‘I am pursuing my master’sin sociology with interests in
gender studies because I am
passionate about exploring
the power relations and social
structures that reinforce
 inequalities. I am happy to 
be part of the EWC team of
 intellectuals who willingly share
their experiences and thoughts
with young leaders and scholars
like me.’’
Also see inside for Nihayatul
Wafiroh, pictured on cover.



Fertility and Social Policy: The East-West
Center works in collaboration with national
governments, universities, and research centers
in the Asia Pacific region to provide policy-
makers with information on women’s health,
fertility, and economic and social status. 
        In India, the Center helped conduct
 national surveys to assess the health and nutrition
status of women and children as well as women’s
access to family planning. In China, the Center
conducted collaborative studies on fertility
 preferences that helped support the govern-
ment’s decision to drop the “one-child policy.”
        In Asia’s high-income countries, where
fertility decline is a concern as women
 increasingly struggle to combine their career
aspirations with their desire to build a family,
the Center is collaborating on a major project
to assess potential policy responses.

Gender and the HIV Epidemic: Working with
international partners and national counter-
parts, the Center has developed two of the
most widely used models for generating
 improved policy responses to the HIV
 epidemic. In eleven Asian countries it is
 helping to quantify the risks to women and
 develop cost-effective programs to help
women protect themselves from HIV.

Counting Women’s Work (CWW): CWW is
conducting comparative analyses of women’s
labor and economic contributions at home
(unpaid “women’s work”) and in the market.
One question the project addresses is whether
women’s and girl’s home responsibilities
 inhibit their ability to pursue an education or
opportunities to earn an income. CWW is a
project within the National Transfer Accounts
(NTA) research network, which is shedding
light on the economic impact of changes in
population age structure in more than 60
countries around the world. 

Women in the Workplace: In a partnership
with the Peterson Institute for International
Economics, research is illuminating the role
that women leaders play in the workplace, and
the factors that help and hinder their advance-
ment. One project analyzes survey data of
22,000 public-listed business firms from 91
countries around the world to assess the  impact
that women are having in senior  leadership
 positions. Results demonstrate that  businesses
can significantly increase profitability, with a 
6  percent “diversity dividend” for companies
with at least 30 percent female leaders. 

Provide evidence-based data and informed
analysis about gender-related issues 

Meleanna Meyer
Master Artist and Community Educator, at the opening of the East-West Center Gallery,
with  celebrated Artist John Young 

‘‘The Center’s investment in my graduate education was pivotal in helping me find my voiceas a Hawaiian woman artist and in facilitating my work in the Hawaiian community and beyond
as a master artist, educator, filmmaker, and cultural practitioner. ’’

Nihayatul Wafiroh
Former EWC degree student and New
Generation Seminar leader is challenging
the status quo and fighting for the rights
of women in Indonesia as one of the few
female Members of Parliament

The Changing Faces Women’s Leadership
Seminar is a two-week leadership and
 professional development seminar for women
social and business entrepreneurs from Asia,
the Pacific, and the United States. It enhances
leadership skills and entrepreneurial capacity,
promotes an experiential approach to innovative
entrepreneurship and leadership through
 community example, and expands national
and regional networks.  

The annual #galswithLEI Forum celebrates the
Leadership, Entrepreneurship, and Inspiration
of female business and social entrepreneurs in
generating jobs and strengthening communities.
Workshop panelists and special guests include
Hawai‘i-based established women leaders,
 millennials, high school girls, and the
 international Changing Faces Women leaders. 

The Asia Pacific Leadership Program (APLP)
provides leaders from across Asia and the  Pacific
with a nine-month journey of personal transfor-
mation in the pursuit of large-scale  social change. 

The New Generation Seminar is a two-week
dialogue and travel program for young (aged
25-40) leaders and policymakers to deepen
their knowledge of regional issues, explore
policy options for shared challenges, and build
an international network. 

The Center also co-designs custom work-
shops on gender inequality and women's
 empowerment with government, corporate,
civil society, and other groups.

Empower leaders through advanced
 education and training with a gender lens 

President Hilda Heine
of the Marshall Islands, first woman
elected Head of State of a Pacific Island
nation, and member of the EWC  Pacific
Islands Development Program’s Pacific
Islands Conference of Leaders (PICL),
with Papua New Guinea Prime Minister
and PICL Chair Peter O’Neill

Aliza Napartivaumnuay
Co-founder and COO, Socialgiver,
 Thailand, whose unique model for
 generating cash for non-profits won 
the 2015 ASEAN  Impact Challenge 
Award for Best  Innovation for Impact

‘‘I went to the Center at a time when I felt I had to challenge myself. The Center’s
 talented team truly supported us as
 individuals to grow in multi-dimensions in
order to amplify our impact in the world.’’

The East-West Center Graduate Degree 
 Fellowship Programs, carried out in cooperation 
with the University of Hawai‘i at Mānoa, 
 foster a shared sense of community among 
participants from across the United States and 
Asia Pacific. They develop the leadership skills 
and regional  literacy needed for community 
building and regional cooperation among 
nations. More than half of East-West Center 
graduate degree participants are women who 
earn their  master’s or PhD degrees in fields of 
study  responding to the needs and challenges 
facing the Asia Pacific region. 

The North Pacific Women’s Action  Program
aims to increase Island women’s participation
in their communities and in local decision-
making processes with a special emphasis on
peer learning and network building. 

The Pacific Islands Women in Leadership
 program (WIL) is a multi-year training and
mentoring program that assists women to
 develop sustainable social enterprises that
meet the needs of their communities,
 especially as these needs reflect gender issues. 

The Pacific Islands Leadership Program
(PILP) with Taiwan is a multi-year training and
mentoring program that works with  mid-
career leaders from across the Pacific to
 develop their ability to achieve positive social
change within national institutional frames. 



The Asian International Justice Initiative
(AIJI) is a partnership between the East-West
Center and the WSD Handa Center for
Human Rights and International Justice at
Stanford University. AIJI promotes the legal
rights of women and children in Southeast
Asia as part of its work on rule of law. It
 published the report Inaccurate Numbers,
 Inadequate Policies on the challenges of
 assessing the true scale of human trafficking
and will produce six episodes on forced
 marriages and gender-based violence for its
TV series on the Khmer Rouge Trials in
 Cambodia, as well as an international
 documentary film. AIJI contributed to the
Human Rights Resource Centre’s baseline
study on abuse of women and child migrants
in ASEAN. Several of its Summer Institutes,
attended by regional policymakers, have
 focused on the rights of women and children.   

Alumni Networks: EWC Alumni Services
 foster networking and collaboration of 
women across programs and countries through  
follow-on events and social media platforms.
Women’s Leadership Retreats bring together
alumni across programs and years in cities
around the region to create a supportive
 network for action. A recent connection 
took an alumna of the Changing Faces
 entrepreneurship training program to Samoa,
where she will work with another alumna to
source organic product from local village
women for her growing business. 

Support the legal
rights of women 
and children

Engage communities, global coalitions,
 networks, and partnerships in support of
UN Sustainable Development Goal 5 

Kiesha Haughton
Managing Director, Maryland Women’s
Business Center, which has served more
than 5,000 women since 2010

‘‘The phenomenal women that I met in2010 gave me a broader perspective on
 entrepreneurship and leadership, high -
lighting what women globally have in
 common. The bond we established has led
to multiple reunions and hopes for more.’’

Arfa Zehra
Former EWC degree student;  Professor
of  History and Chairperson of Pakistan’s
National Commission on the Status of
Women

‘‘We in South Asia take pride in our culture, values, and respect for life, but 
all of these are reversed for women. The
world has to make it up to women and
make it up rapidly.’’

Kalpana Sankar
Co-founder, Hand in Hand, India, a global
 microfinance NGO with 3,000 employees
and 30,000 volunteers on four continents,
credited with creating 1.5 million jobs

‘‘The program’s emphasis on peer  mentoringallowed participants to learn from each other’s
rich and varied experiences. Each woman’s
struggle and success  inspires the other to do
more, to reach higher, and to conquer bigger
 obstacles.’’
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East-West Center

The East-West Center co-leads two global coali-
tions to promote UN Sustainable Develop ment
Goal 5 in support of gender equality:  

Gender Equality and the Law Global Advisory
Taskforce:Together with the UN Global  Compact,
the Center supports UN member  country
commitments to reduce discriminatory laws. 

Girls, Women, and the Global Goals: Thirty
partners have made specific commitments 
to promote women’s economic participation,
 address violence against girls and women, 
and advance women’s leadership in private
and public sectors. From 2016 to 2021 this
 community of practice has made a collective
commitment to directly impact over 900,000
individuals in over 60 countries across six
 continents and spend more than $15 billion
with women-owned businesses.  East-West Center Networks 

Span the Region and the Globe



About the East-West Center
Since 1960 the East-West Center has developed generations of leaders who address common
issues of critical concern in the Asia Pacific–US region. The Center, founded by the US
 Congress, promotes better relations and understanding and is committed to a collaborative
approach to problem solving and to the value of a diverse and inclusive community. 
We bring people together for cooperative study, research, and dialogue to exchange 
views, build  expertise, and develop policy options.
        Our international residential campus is located in Hawai‘i, the most multicultural
state in the United States. It is adjacent to the University of Hawai‘i at Mānoa, in Honolulu.

The Center’s Washington, DC, office focuses on preparing the United States for an era of
growing Asia Pacific prominence.

          Follow us on Facebook at:                                       East-West Center
          Facebook.com/EastWestCenter.org                      1601 East-West Road
                                                                                               Honolulu, Hawai‘i 96848-1601
          And on Twitter:                                                        Tel: 808.944.7111 | Fax 808.944.7376
          @AmandaEllisGEM                                                EWCInfo@EastWestCenter.org  
          #EastWestCenterGEM                                            EastWestCenter.org/GEM

Contribute to  
scholarly work on
women and leadership 
Women and Leadership Around the World
 (International Leadership Association Series)
 features the East-West Center’s Changing Faces
Women’s Leadership Seminar as a model for
 amplifying women’s social and economic impact.

Gender and the Changing Face of Higher  Education in
Asia Pacific is forthcoming from the Asia Pacific
Higher Education Research Partnership, of which
the East-West Center is a founding and primary
member.

The Center is developing a series of books about
women leaders in Oceania and the Asia Pacific.
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