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The East-West Center is committed to 
fostering an environment that is free 
from unlawful discrimination on the 

basis of sex, including sexual 
harassment and sexual assault. The 

East-West Center does not discriminate 
on the basis of sex, sexual orientation, 

gender, and/or gender identity or 
expression in the educational programs 

or activities it operates.

East-West Center
Title IX Website



Title IX of the Education Amendments Act of 1972
"No person in the United States shall, on the basis of sex, be excluded from participation in, 

be denied the benefits of, or be subjected to discrimination under any education program or 

activity receiving Federal financial assistance.”



What is Title IX?
What it Title IX?
Title IX is a federal law that prohibits 
discrimination on the basis of sex in 
educational institutions that receive federal 
funding. Title IX applies to all students, 
participants, and staff in the United States 
who are:

1. Employed by, attending, or affiliated 
with East-West Center;

2. Participating in, or attempting to 
participate in any East-West Center 
program or activity; and/or

3. Visiting East-West Center’s campus.



Prohibited  
Conduct

Discrimination

Harassment

Sexual Misconduct

Sexual Harassment

Gender-Based Harassment

Sexual Assault

Dating Violence

Domestic Violence

Stalking

Retaliation



(1)  An employee conditioning the provision of an aid, benefit, or service on 
an individual’s participation in unwelcome sexual conduct;  

(2) Unwelcome conduct determined by a reasonable person to be so severe,
pervasive, and objectively offensive that it effectively denies a person equal 
access to a program or activity; or 

(3)  Sexual assault, dating violence, domestic violence, or stalking

Title IX Sexual Harassment: What is Covered
Sexual harassment means conduct on the basis of sex that satisfies one or more of 
the following:



Expanding on Key Definitions
Sexual Harassment: A form of discrimination that includes 
verbal, written, or physical behavior directed at someone 
because of that person’s sex (actual or perceived), gender, 
gender identity, gender expression, or sexual orientation, 
when that behavior meets the following criteria: 
• Unwelcome conduct determined by a reasonable person 

to be so severe, pervasive, and objectively offensive that 
it effectively denies a person equal access to an 
educational program or activity of East-West Center. 



Forms of Sexual Harassment Could Include

Visual
Pictures, sending or posting 

sexual photos, posters

Verbal
Making comments about 

someone’s body, repeatedly 
asking someone out, jokes 

about sex

Physical
Touching, blocking 

someone’s path, hugging or 
kissing



Conduct That Might Be Sexual Harassment

Sexual harassment describes a range of behaviors that involve 
creating a sexual environment, treating someone in a sexual way, or 
treating someone in a demeaning or negative way because of their 

sex or gender

• Repeated suggestive remarks
• Repeatedly giving someone unwanted gifts and/or asking them out
• Bullying someone due to sex or gender
• Constant unwanted touching, even if not on intimate body parts



These Are Not Excuses for the Behavior
• “I didn’t intend to offend/harass”
• “Lighten up! It’s just a joke!”
• “I’d think they’d take it as a compliment!”
• “It wasn’t about them”
• “They could have left”
• “What can I say anymore? I guess I can’t even hold the door 

open!”
• “They didn’t tell me it offended them!”
• “I have a friend/relative who is gay, so how could I say something 

offensive?”



How to Make 
a Report

Title IX Coordinator
Sabrina Nasir

(808) 944-7596
titleix@EastWestCenter.org

Director of Human Resources
Paul Adrians

(808) 944-7209
AdriansP@EastWestCenter.org

mailto:titleix@EastWestCenter.org
mailto:AdriansP@EastWestCenter.org


What Happens When 
a Report is Made?

• Outreach
• Supportive Measures
• Information on how to file a 

formal complaint
• Explanation on options for 

resolution
• Determination of potential 

safety risks and impact on 
next steps



SUPPORTIVE 
MEASURES

Determined on a case by case basis

Generally cannot be punitive

• Counseling
• Mutual restrictions on contact between the 

parties
• Extensions of deadlines or other course-

related adjustments
• Modifications of work or class schedule
• Changes in work locations
• Leaves of absence

May include:



Options for Resolution

Remedies-based Informal Resolution Formal: Investigation/ 
Hearing



Informal Resolution

Voluntary
No findings of 

responsibility, no 
discipline

May include no 
contact agreements, 
work arrangements, 
additional training, 
or any measures 
agreed upon by 

parties and Title IX 
Coordinator

Reverts to 
investigation if not 

resolved 



• Both parties are interviewed, may offer 
relevant evidence or witnesses

• Parties will see all the directly related 
evidence and can respond

• A report is then finalized
• A hearing is held
• Decision regarding responsibility and, if 

appropriate, sanction(s)
• Opportunity to appeal

If allegations of prohibited conduct 
fall within Title IX:

IF THERE IS AN
INVESTIGATION



Report Resources, options Supportive 
measures

Options Informal investigation

Title IX Coordinator 
may move ahead if 

safety risk to 
campus

Investigation
Investigator 

conducts interviews, 
gathers evidence

Evidence provided 
to parties for review 

Summary report 
provided to parties

Hearing Notice of outcome 
sent to parties

Appeal



What are the 
Potential Sanctions 

for Misconduct?

Warning

Censure

Behavioral contract

Demotion

Restrictions on access or duties

Restitution

Probation

Termination of employment

Expulsion

Withholding certificate

Some combination of the above



Each Party’s Rights in a Title IX Case
Be treated with respect by administrators throughout this process; 

Be informed of the available support resources or measures available; 

Be free of any form of retaliation and free to report such retaliation for disciplinary action; 

Obtain a mutual no contact directive with the other party upon request; 

Be accompanied by one Advisor throughout the process, including at any interviews or the Hearing;

An adequate, reliable, impartial and prompt investigation of the allegations conducted within a reasonable 
period of time after a Formal Complaint is filed; 
Receive written notice of the date, time and location of any interview scheduled with the investigator; 

Be informed of the status of the investigation, to the extent possible; 



Meet with the investigator and 
present information on their own 
behalf, identify witnesses or other 

third parties who might have 
relevant information and identify or 

provide relevant documents or 
other information that may be 

helpful to the investigation; 

Review all evidence which is 
directly related to the 

allegations prior to the 
conclusion of the 

investigation; 

Have past unrelated behavior 
excluded from the 

investigation process; 

Question the selection of the 
investigator or Hearing 

Officer on the basis of an 
actual conflict of interest or 

demonstrated bias; 

Have a Hearing Advisor of the 
Center’s choosing provided, 

at no charge, for purposes of 
asking questions of the other 
party or witnesses during the 

Hearing proceeding; 

Be notified of the Hearing 
outcome and any sanctions 

applied, if applicable; 

Initiate and participate in an 
appeal process; and 

Waive any of the rights 
contained herein. 



IF YOU WITNESS
HARASSMENT OR

SEXUAL
MISCONDUCT

Consider immediate intervention to 
stop the harassment or sexual 
misconduct

Consider

Support the person who is the subject 
of the harassment or misconduct
• Ask how they are
• Offer to go with them to make a formal 

complaint

Support

Report the harassment or sexual 
misconduct to the Title IX 
Coordinator

Report



IF A
COLLEAGUE
REPORTS
POTENTIAL
HARASSMENT
TO YOU

Report Report the matter to the Title IX Coordinator

Inform Inform them of your obligation to notify the 
Title IX Coordinator

Support Offer to go with them to report the matter

Connect Help them connect to resources for 
assistance

Respond Respond empathetically



• IF A STUDENT
REPORTS
POTENTIAL
HARASSMENT
TO YOU

Report Report the matter to the Title IX Coordinator

Inform Inform them of your obligation to notify the 
Title IX Coordinator

Support Offer to go with them to report the matter

Share Allow them to share, but avoid asking questions 
about what happened beyond what they tell you

Thank Thank them for trusting you enough to share 
this information

Respond Respond empathetically



NOT YOUR JOB
You pass along what you know, others figure 
out what to do about it.



YOUR RESPONSE

Safety first

I hear you

Direct to resources

Report to Title IX

If you took notes, forward those 
to Title IX office



Ask enough questions to find out what 
happened

Make a determination about what happened, or 
to decide if you think it is worthy of believing

Consider discipline or take it if you think it is 
appropriate

Make sure what happened isn’t just a rumor

Promise the actions that will be taken correct 
the situation.



Confidentiality/Privacy

Private – a limit on who needs to know

Confidentiality – certain individuals (like 
therapists or licensed counselors) do not 
share information 

“Gag orders”



CONFIDENTIAL RESOURCES
Domestic Violence Action Center provides legal services, information, and resources to survivors of domestic violence. 
• (808) 531-3711
• Domesticviolenceactioncenter.org

National Domestic Violence Hotline: 24/7 national hotline providing free and confidential support and crisis intervention 
information, education, and referral services in over 200 languages.
• (800) 799-7233
• Thehotline.org/about

Sex Abuse Treatment Center of Hawaiʻi at Kapiʻolani Medical Center for Women and Children provides counseling advice, medical 
care, and other services for victims of sexual assault. A medical forensic examination is available for any victim to ensure proper 
medical attention and to preserve evidence. Crisis counseling is also available as well as long-term clinical therapy. 

• 24-hour hotline: (808) 524-7273

National Sexual Assault Hotline:  National hotline providing confidential support for survivors of sexual assault by connecting callers 
to resources and support services.
• (800) 656-4673
• https://www.rainn.org/about-national-sexual-assault-telephone-hotline



IF YOU HEAR IT 
– REPORT IT



Don’t be this person.



Together, we can make East-West 
Center a safer, more equitable place.
Title IX Coordinator
Sabrina Nasir
(808) 944-7596
titleix@EastWestCenter.org

Director of Human Resources
Paul Adrians
(808) 944-7209
AdriansP@EastWestCenter.org

Dean of Education Program
Ann Hartman
(808) 944-7619
HartmanA@EastWestCenter.org

Director of Human Resources
Carly Iwamoto
(808) 944-7213
IwamotoC@EastWestCenter.org

mailto:titleix@EastWestCenter.org
mailto:AdriansP@EastWestCenter.org
mailto:HartmanA@EastWestCenter.org
mailto:IwamotoC@EastWestCenter.org

